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»>Mo s t states have as
vs “I ndependent Cont
Internal Revenue Service.

»>Most states require =
to prove that state taxes have been paid by
or for independent sub-contractors.

»We can help you fully document all taxes
that you pay for yourself AND taxes that
you withhold and pay for your helpers.



» States have the power to retroactively
reclassify independent contractors as
employees.

» Penalties include payment by the Payors of
all unpaid back taxes of the contractors,
plus interest and more penalties.

» To protect you, we will give SUMMARY
data to Carrier regarding your BUSINESS
TAX information, (we will NOT give the
Carrier your personal tax information).



» |If you have a helper that Is an independent
contractor to you, then YOU are the
“Payor

»You could be held liable for not only
Income taxes, but also unemployment taxes
for your independent contractor helpers.

» We will show you how to withhold taxes
from your helpers and document that these
taxes are paid by you on their behalf .



» Send accounting and tax information to
your accountant every month!

» Good organization will probably result in
more deductions. Do this every month.

» Don't think you'll remember to do all this
later. You probably won't.



» Plan to put away at least $5,000 in 2009 and
do it by April 15, 2010!

» Remember to rollover any 401(k) balances
Into your IRA.

» Small businesses can put away much more
In a SEP-IRA or Individual 401(k), but they
must be set up properly before the end of
the tax year.



» You will qualify for a home office
deduction If you're using the space
exclusively for administrative activities and
you use no other place in which to conduct
those activities.

» But, If you own your home, watch out for
the capital gain pitfall!



» There are HOPE credits, LIFETIME
LEARNING credits and deductions
avallable in 2009!

» Options include Education Savings
Accounts, Hope credits, Lifetime Learning
Credits and a new deduction for educational
expenses.

» Ask your advisor about all of the options!



» Self-employed individuals can deduct up to
100% in 20009.

» You can take advantage of this benefit only
when you and your spouse are not eligible
to participate in an employer-subsidized
health plan.



» All business usage of your personal vehicle
gets a deduction of 55 cents in 2009) per
mile! That does not include driving from
your home to where your truck is parked.

» 10 get the deduction, you must keep a
mileage log that details all business trips.




» Make them on time to avoid penalties, due
dates are 4/15, 6/15, 9/15 and 1/15!

»|f you are a typical contractor, you
should save 25% of your net settlement
for Federal tax and 5% for State tax, If
any.

» Special compliance rules for independent
contractors



» Actually, you only need to pay on time!

» 0On time payments avoid penalties! The IRS
doesn't really care when you file -- that Is,
as |l ong as you don’t

» Consider an installment agreement. If you
still owe money after Tax Day, the IRS will
charge you around 7% annual Interest as
well as a 1/2 percent penalty per month.

» Contractor tax compliance issues.



» Y ou can expect to get your IRS refund three
to six weeks earlier!

» |f you owe money, you can schedule
payment by credit card or by direct debit for
4/15 or by installment agreement.

»Planton d 1 | eo0 your tax r



» Make sure your advisor Is a Certified Public
Accountant has expertise In trucking and
your situation!

» Wil they be available for questions after tax
season Is over?

» Can they represent YOU before the IRS?

» Talk to your tax advisor to see If you feel
comfortable with them.



» Get organized

» Contribute to an IRA, SEP-IRA or Sole 401 (k)
» Consider a home office deduction

» Education deductions and credits

» Health Insurance deduction and/or HSA

» Business mileage deduction

» Make estimated payments

» File and pay on time

» File electronically

» Consult aCertified Public Accountant (CPA)



v #1 Recommendation: As EMPLOYEE!!!
v Employee vs. Independent Contractor (1/C)
v'Potential 1/C unemployment tax issues
v"Potential W/C insurance issue (employee)
v Avoid penalties for not withholding taxes
v"Penalties cost much more than O/S fees!!!



Required Annual Filings

» Annual report to Secretary of State

» REPORTS MUST BE FILED ON TIME!

» State income / franchise tax returns

» SOME STATES MIN. TAX AS HIGH AS $800
» Federal income tax returns
» Company and/or individual
» Truck registration renewal

Jenniferis a g |& ;-
QuickBooks SF=F3¢
expert!




Accounting Services -
Processing

» Provide accounting organizer file

» Checklists for deductions, tax tips, etc.

» Weekly input from settlement sheets

» Monthly input of other income and expenses
» Reconcile business checking account

Stephanie
helps you
save money!

Habla espanol = Mg



Accounting Services |
Payroll All 50 States

» We highly recommend that you contact Select
Services, Inc. at (800) 640027 for FULL
SERVICE PAYROLL. They have a custom

orogram designed for small trucking company

payrolls!

» |f you want to do your own payroll, we:
» Provide a checklist of employer requirements
» Provide tables to calculate gross to net pay
» Advise proper tax withholding amounts
» Provide tax deposit coupons




Optional Tax Services

Y

YV V V

Prepare quarterly IFTA returns
Prepare quarterly 941 and SUTA
Prepare annual W-2s and 1099s

Prepare state withholding reports

Rashida helps
prepare IFTA
tax returns




Call us for more information

Contractor Business
Services, LLC. " /|
Charlotte, NC
Salisbury, NC

Sacramento, CA
800-259-0693

Jack McCole, CPA
(704) 534-7676



